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THIS AGREEMENT has been made, by and between the BOARD OF EDUCATION,
MERRICK UNION FREE SCHOOL DISTRICT, Merrick, New York (hereinafter
referred to as the "Board"), and MERRICK OFFICE PERSONNEL ASSOCIATION
(hereinafter referred to as the "Association).
WITNESSETH:
WHEREAS, the Board and the Association recognize that the best interests of
public education will be served by establishing procedures to provide an orderly
method for the Board and the Association to discuss matters of mutual concern and to
reach a mutually-satisfactory agreement on these matters. To this end, free and open
exchange of views is desirable and necessary, with representatives of all parties
participating in deliberations; and
WHEREAS, the Board recognizes and certifies the Association for purposes of
collective negotiations pursuant to the Public Employee's Fair Employment Act, and has
assumed the obligation of bargaining with the Association as the exclusive
representative of its office personnel with respect to hours, wages, terms and conditions
of employment; and
WHEREAS, the parties have reached certain understandings which they desire to
confirm in this Agreement.
In consideration of the following mutual covenants, it is hereby agreed as
follows:
ARTICLE I
Recognition
A. The Board hereby recognizes the Association as the exclusive and sole
bargaining representative for this Agreement and will be applicable to all office
personnel certified under New York State Civil Service requirements as account clerk,
principal account clerk, senior account clerk, stenographer, and clerk typist but
excluding the confidential positions of secretary and stenographer to the Superintendent.
B. Such recognition shall continue during the term of this Agreement.
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ARTICLE II
Term of Contract
This Agreement and all of its terms and conditions shall be in force and effective
from July 1, 1999 through June 30, 2002.
ARTICLE III
Dues Deduction
The Board agrees to honor individual written authorizations on a District form
for payroll deduction of Association membership dues. A copy of the payroll deduction
authorization is attached hereto as Schedule C. Authorizations must be delivered by the
Association to the Business Office prior to September 1st in order to be given effect for
the ensuing school year; and they shall be accompanied by a schedule prepared by the
Association which shall certify the current yearly Association dues that each employee
agrees to have deducted. The District will deduct and promptly remit dues commencing
with the last pay period per month until the total payment is completed. Dues deduction
authorizations shall remain in full force and effect from year to year unless revoked in
writing delivered to the Business Office during the period September 1st through
September 15th of any 'given year.
The Association, on its own behalf and on behalf of each employee authorizing
dues deductions, hereby releases the Board of Education, its officers, agents and
employees from any responsibility for the use or application of dues after it has been
deducted and remitted, as aforesaid.
ARTICLE IV
Office Employee Rights
A. The Board hereby agrees that every office employee (as defined in ARTICLE
I of this Agreement) employed by the Board shall have the right to freely organize, join
and support the Association for the purpose of engaging in collective bargaining or in
negotiation and other lawful activities for mutual aid and protection. As a duly-elected
body exercising governmental power under the law of the State of New York, the
Board undertakes and agrees that it will not directly or indirectly discourage or deprive
or coerce any office employee in the enjoyment of any rights conferred by the laws of
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New York or the Constitutions of New York and the United States; that it will not
discriminate against any office employee with respect to hours, wages or any terms or
conditions of employment by reason of their membership in the Association, their
participating in any activities of the Association or collective negotiations with the
Board, or their institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of employment.
B. Nothing contained herein shall be construed to deny or restrict to any office
employee's rights he/she may have under the New York State Civil Service Laws or
other applicable laws and regulations.
C. The Association and its representatives shall have the right to use district
buildings, facilities and equipment for reasonable purposes at all reasonable hours with
the prior approval of the School Superintendent or his/her designee.
D. During summer hours no office personnel will be required to be in a building
by themselves.
ARTICLE V
Compensation
A. The salary schedule in effect for 1999-00 shall be increased by 3% plus
increment for the school year 1999-00; which shall be increased by 3% plus increment
for the school year 2000-01; which shall be increased by 3% plus increment for the.
school year 2001-02.
B. Salaries during the year shall be paid bi-weekly and salaries will be
annualized as of July 1st to ensure that each employee receives the full negotiated raise
to include all adjustments in salary steps.
C. The District shall make contributions to the New York State Employees
Retirement System on behalf of its employees as required by law and the policy of the
District.
D. The Board will deduct from office employees' salary checks those items
either mandated by law or those authorized by employees in accordance with law.
E. The per diem rate of compensation for twelve (12) month employees shall be
based upon 1/240 of the annual salary.
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ARTICLE VI
Working Hours
A. The regular hours of work for the office employees shall be seven (7) hours
per day five (5) business days prior to the opening of school in September until five (5)
business days after the close of school in June. On the Friday before Labor Day a five
(5) hour day shall be in effect unless such day is a working day for teachers.
B. From the sixth business day after the close of school in June through the sixth
business day immediately preceding the opening of schools in September, office
employees shall work six (6) continuous hours with lunch at their desks.
C. Employees required to work in excess of the regular hours of work as
provided by the contract shall be entitled, at their option, to receive either
compensatory time off or payment for such time worked computed at the regular
hourly rate. Employees required to work in excess of forty (40) hours in a single work
week, shall be compensated for such work at the rate of one and one-half times the
regular hourly rate for all hours worked in excess of forty (40).
D. Ten-month employees working after June 30 or before September 1st shall be
paid a per diem rate based upon their ten-month salary.
E. There shall be a flexible lunch hour between 11:30 a.m. and 1:30 p.m. It is
intended that, so far as is possible, the lunch hour is to be convenient for both the
employee and the District.
ARTICLE VII
Calendar
All dates set forth will be conformed to correspond to the period of this Agreement
including school calendar.
ARTICLE VIII
Holidays and Emergency School Closing
Office employees will he given days off without reduction in pay as follows:
-4-
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1. Days when school is not in session during the normal school year as
designated in the adopted school calendar.
2. Legal holidays as defined by the adopted school calendar, as well as July 4th
and Labor day, which fall during the summer recess. If July 4th falls on a Saturday,
each twelve-month office employee shall be provided a compensatory day by the
administration.
3. When the building where an employee works is closed due to an emergency
situation. No office employee will be required to stay in a building which is evacuated.
4. Notwithstanding the language in this article, office personnel will work on all
days that teachers work, by cale~dar or otherwise, at no additional compensation.
ARTICLE IX
Vacation
A. During each year following the office employee's full year of employment by
the District, the employee shall be granted two (2) weeks vacation with pay. Office
employees who have been employed less than a full year will be given one (1) day of
vacation for each month, or major part of a month, of employment by the District up to
a maximum of ten (10) days.
Vacations may be taken at any time during the school year with the approval of
the Superintendent. If vacation is taken during time when a seven hour day is in effect,
the office employee will make up the additional time.
B. Easter/Passover Recess shall be regarded as the third week of vacation for all
twelve (12) month employees who have completed their first, full-year of employment.
In the event that the Easter and Passover recesses are scheduled at different times
during the school year, employees shall not be required to work any such days.
c. Employees who have completed seven (7) years of service shall be granted an
additional full week of vacation. Effective July 1, 2000, when an employee completes
the seventh year, the additional week shall be prorated for the period of time between
their anniversary date and June 30.
D. Salary payments shall be made to employees prior to their vacation periods
when payment periods fall due during their vacation.
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ARTICLE X
Illness or Disability
A. Twelve month, full-time employees shall be credited with a thirteen (13) day
sick leave allowance (ten-month employees to have twelve (12) days) to be used for
absences caused by illness or physical disability of the employee. After the first
complete year of service, the unused portion of such allowance shall accumulate from
year to year to a maximum of one hundred and ninety-five in addition to thirteen (13)
days, (twelve (12) days for ten month employees) current sick leave.
B. During the first year of employment, sick leave will be prorated on a half-
yearly basis. Example: If an employee starts to work before December 31st, that
employee shall receive a full year's sick leave. If the employee starts to work after
December 31st, that employee shall receive a half-year's sick leave.
C. No use of such leave shall be made except for bona fide illness requiring an
office employee to absent himself/herself from school. The Superintendent may require
a statement or affidavit of the absentee, or a medical certificate in respect to each such
illness, and in such form as he/she may require, provided that any office employee in a
school district fiscal year, is absent from work for illness to an aggregate of more than
twelve (12) days, then for each absence thereafter of more than three (3) consecutive
days for illness in such year, a medical certificate satisfactory to the Superintendent,
must be required of such office employee before any such absence is charged against the
leave provided hereby.
D. Any eligible employee, employed prior to October 5, 1981, after giving
proper notice, in writing, to the District of any such employee's intention to retire and
also proper notice, in writing, to the applicable State retirement organization, such
employee shall be granted an increase in current salary equivalent to one (1) day of
current pay for each two (2) days of accumulated unused personal sick leave in the
District.
If death should occur after proper written notice is given to the District by the
employee, but before actual retirement, such increase in salary which the employee
would have been entitled to receive, will be paid to the employee's beneficiary, if
designated, otherwise to the estate of the employee.
Any eligible employee, employed prior to October 5th, 1981, after giving proper
notice, in writing, to the District of an employee's intention to leave the employ of the
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District for reasons other than retirement, involuntary separation or request for
resignation by the District, such employee shall be granted an increase in current salary
equivalent to current pay for accumulated unused personal sick leave in the District in
accordance with the following schedule:
(1) After one (1) year to and including fifteen (15) years of service - twenty
(20%) percent of accumulated personal sick leave;
(2) From more than fifteen (15) years to including twenty (20) years of service
thirty (30%) percent of accumulated personal sick leave;
(3) From more than twenty (20) years of service - fifty (50%) percent of
accumulated personal sick leave.
If death should occur while in the employ of the District, such increase in salary
to which the employee would have been entitled to receive will be paid to the
employee's beneficiary, if designated, otherwise, to the estate of the employee.
Any employee employed after October 5th, 1981 shall not accumulate sick leave
for payout purposes, but will retain his/her right to accumulate sick leave in the
manner set forth in paragraphs A and B above and for the purposes set forth in
paragraph C above.
ARTICLE XI
Personal Business
A. At the beginning of every school year, each office employee shall be credited
with five (5) days, inclusive of no more than four (4) half days, to be used for the
employee's personal business, without loss of salary in each school year for anyone or
a combination of the reasons set forth below:
1. Serious illness in immediate family;
2. Religious observance;
3. Subpoenaed or called to court or hearing;
4. Graduation exercise by a member of the immediate family;
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5. Appointment for "college admittance of a member of the
immediate family;
6.
7.
Taking child to college as freshman; "
School or college special honor to a member of the immediate
family;
8. Special honor bestowed on a member of the immediate family;
9. A house closing or specified necessary business requirement;
10. Being married;
11. Attending a wedding as participant;
12. Attending a wedding of a member of the immediate family;
13. Moving to a new home;
14. Emergency repairs in home where immediate attention is needed to
prevent damage;
Attending a funeral;15.
16. Such other reasons as shall be mutually agreed upon by the
Association and the Superintendent of Schools.
The duration of each absence under No.4 to 15 shall be reasonable.
Except in an emergency, office employees will give five days notice on a form
which has been mutually agreed to by the District and the Association of their intention
to take a personal day and the reason therefor as specified herein above. Every effort
shall be made to schedule the above events on non-school days. Immediate family shall
include the employee's spouse, children, parents, siblings, grandparents, mother-in-law,
father-in-law, or other persons normally living in the employee's household.
B. The leave provided in this Article shall be non-cumulative.
c. First-year employees shall be entitled to three (3) days and second year
employees to five (5) days personal leave as provided in this Article, but any leave in
excess of the foregoing limits, up to a maximum of five (5) days, shall be charged
against their sick leave for that year, and shall be allowed only to the extent such sick
leave is "available. -8-
D. No salary deduction will be made or other adverse action taken in the case of
any employee who has been summoned to, and actually serves as a juror, subject to the
following:
(1)
(2)
The employee has not volunteered for jury service.
Makes a reasonable effort to avoid serving as a juror ina case
which it is stated at the outset will be of unusually long
duriation;
(3) Refund to the District the fee received for serving as a juror;
ARTICLE XII
Leave of Absence
A. Disability caused by pregnancy and child birth. Sick leave shall be
available in the same manner as in other disabilities.
B. Child Care
Upon request of a member of this unit the Board of Education may grant a leave
of absence for a period of up to two years for child care purposes.
C. Special Cases - Leaves of absence for other reasons shall be deemed special
cases and shall be acted upon by the Board of Education.
D. No office employee on and after the commencement of a leave of absence
shall be entitled to any of the leave provided elsewhere in this Agreement; but such
office employee, on returning to duty in accordance with the terms of such leave of
absence, shall be entitled to such sick leave (not in excess of eighty (80) days as the
office employee had to his/her credit on the date such leave of absence commenced. All
leaves of absence provided for in this section shall be without pay unless the Board
otherwise determines, in which case the amount and duration of such pay shall be
determined by the Board.
E. Bereavement Leave - Upon a death in the immediate family (as defined in
Article XI) of the employee and the employee's son-in-law, daughter-in-law and
grandchild, five (5) days leave shall be granted. In the event of two deaths in the
immediate family in anyone school year, a maximum of ten (10) days-bereavement
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leave shall be provided for that school year.
ARTICLE XIII
Vacancies
A. The Association shall be informed in writing a reasonable period prior to
notice to Civil Service Commission or advertisement when any position shall become
available, changed or vacant or a new position created in any of the schools or offices
of the District. Such notice shall include title, qualifications and salary. The Board
shall give preference in filling such vacancy to office employees currently employed by
the District, provided the same are qualified in accordance with the Board's standards
for the position.
B. The Association shall be informed in writing a reasonable period of time
prior to action being taken when a present position will be abolished or changed.
C. The Association shall be informed in writing, of each new employee, or when
a present employee is changed to a different position, of the title of the position and
salary.
ARTICLE XIV
Part-Time Workers
A. The provisions of ARTICLES X and XI of this Agreement shall apply to
permanent regularly employed part-time office employees.
B. The employees covered shall be compensated for absences in any year for any
of the reasons and to the extent provided for in ARTICLES X and XI, providing such
absences occur on days when such employees are scheduled to work. Such
Compensation shall be at the employee's then daily rate of pay, but the maximum
compensation payable for any day shall not exceed the employee's current hourly rate
of pay multiplied by the number of hours the employee is scheduled to and customarily
works per day.
C. Nothing herein shall be deemed to require payment to any such employee for
days on which such employee is not scheduled to work.
D. For the purposes of this ARTICLE, permanent regularly employed part-time
office employees are employees.
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(1)
(2)
whose employment is intended to be permanent and continuing rather
than temporary or transitory;
who normally and customarily work a fixed number of hours per week
which is less than the number of hours normally worked by full time
employees.
ARTICLE XV
Health and Dental Insurance Protection
The Board shall continue in effect the current health insurance plan. Employees
working for the District as of November 1, 1994, shall pay 50% of the cost of the
contribution paid for health insurance by the bargaining unit paying the highest
contribution. During the life of this collective bargaining agreement only, this cost
shall not exceed $450.00 per such employee. Employees hired after November 1, 1994
shall pay the same cost of the contribution paid for health insurance by the bargaining
unit paying the highest contribution. During the life of this collective bargaining
agreement only, this cost shall not exceed $900.00 per such employee. The GHI or HIP
option plan may also be selected but any additional cost of either sub-plan shall be paid
by the employee.
Employees shall have the option to withdraw from participation in the Health
Insurance Plan or change from family to individual. Employees who exercise these
options must notify the District in writing by May 1st of their intentions. An employee
who exercises the option to withdraw shall receive two payments of $1,100 for those
who withdraw from family coverage, and two payments of $550 for those who
withdraw from individual coverage, in the first paycheck in January and the last
paycheck in June. Those employees who exercise the option to change from family to
individual coverage shall receive two payments of $550 in the first paycheck in January
and the last paycheck in June.
New employees may exercise the option upon hiring, and will receive the above
stated amounts, prorated.
Employees who have withdrawn from the District's Health Insurance Plan shall,
upon request, be reinstated to coverage under the District's Health Insurance Plan
subject to the rules and regulations of the Health Insurance Plan in effect. If the
employee requests reinstatement during the school year, the employee shall receive a
prorated portion of the amount designated above. This change can be made once a
year.
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A health insurance plan providing a total benefits package comparable to the plan
in existence on June 30, 1990, or the plan at the time of the alternate proposal, may be
instituted by the District upon written notice to the Association, which notice shall
include a copy of the plan including costs and premiums. (If the health insurance plan
which the District seeks to institute on behalf of its employees is found to be comparable
under the procedure set forth in the contract with the Merrick Faculty Association, it
shall be deemed to be comparable as set forth herein. If, however, the District seeks to
institute a new health insurance plan solely for the members of MOPA, then MOPA
shall have the right to utilize the same procedure as set forth in Merrick Faculty
Association contract for determining whether the health insurance plan the District
seeks to institute is comparable).
Employees hired after July 1, 1990, whose spouse is working in the District, or is.
working elsewhere in the State of New York for a public employer and who is afforded
family coverage under the Empire Plan, shall not be eligible to receive the health
insurance benefits hereunder. However, should the spouse be required to contribute to
the cost of paying the premium for said coverage, the District will reimburse the
employee accordingly, but in no event should that reimbursement exceed the amount of
money the District pays employees who exercise the option to change from family
coverage to individual coverage, as set forth herein. Should such employee's spouse no
longer be afforded the aforesaid coverage, the employee shall be entitled to the health
insurance benefits hereunder pursuant to the rules and regulations of the Empire Plan.
A. The Board agrees to furnish to all office employees the Disability Insurance
Protection on Schedule "B," attached hereto.
B. The Board shall maintain the present resolution and do all those things
necessary to provide Association members a payroll deduction for tax deferred annuity
programs. This shall in no way impair or preclude those programs presently in
existence and recognized by the Board.
C. Dental coverage shall be the same under this Agreement as for the teachers
employed by the District during the term of this Agreement.
ARTICLE XVI
No-Strike Provision
In compliance with Section 207(b) of the Public Employees Fair Employment
Law of New York, the Association, on its own behalf and on behalf of the employees in
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the bargaining unit it represents, affirms that it does not assert the right to, and agrees
that it will not call, instigate, assist or participate in a strike against the Board or impose
an obligation to conduct, assist or participate in any such strike.
ARTICLE XVII
Legislative Action
It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefor, shall not become effective until the appropriate
legislative body has given approval.
ARTICLE XVIII
Grievance and Arbitration
A. In order to continue the harmonious and cooperative relationship between the
District and its employees, it is hereby declared to be the purpose of this ARTICLE to
provide for the fair and speedy resolution of grievances as herein defined through the
following procedures under which such grievances may be presented free from
coercion, interference, restraint, discrimination or reprisal.
B. A grievance may be submitted by either party or by an employee within
fourteen (14) days after knowledge of the occurrence of the act complained of in
accordance with the procedure set forth below. For purposes of this Agreement, a
grievance is defined as, and limited to, disputes concerning the meaning, interpretation
or application of this Agreement.
STEP I
An informal conference shall be held between the grievant and a representative of
the Association and the person or persons complained against and the immediate
supervisor within three (3) working days of the assertion of the grievance. A decision
of the grievance shall be communicated to the grievant within four (4) working days of
the conference.
STEP II
If the grievance is not resolved in STEP 1, the aggrieved andlor the Association
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may appeal to the Superintendent, by submitting the grievance in writing with relevant
data within three (3) working days of receipt of the STEP I decision. The
Superintendent shall confer with the grievant within six (6) working days of receipt of
the written grievance and the relevant data. Said Superintendent shall note his/her
decision on grievance form and return the form to the grievant within ten (10) working
days.
STEP III
The Board shall then consider the grievance at its next regular or special meeting,
if practicable and if not, as soon thereafter as possible; and, upon request, permit the
President of the Association or the designated representatives to attend such meeting and
present evidence, facts and arguments in support of their position.
STEP IV
In the event the grievance is not resolved within thirty-one (31) days following
the Board meeting at which it was considered, the Association thereafter may submit the
grievance for resolution to an Impartial Arbitrator selected in accordance with the rules
and regulations of the American Arbitration Association then obtaining. The arbitrator
so selected shall hear the matter as promptly as possible and issue and award within
fourteen (14) days after the close of the hearing, or if oral hearings have been waived,
after final submission of written proofs. Such award shall be final and binding upon the
parties, except that either party may institute appropriate legal proceedings to set aside
the decision and award of the arbitrator on the ground of illegality or on any other
ground or grounds permitted by law. The cost and expense of arbitration shall be
divided equally between the Board and the Association.
C. Conference and hearings held hereunder shall be conducted during non-
working hours. A grievance shall be asserted at the applicable first step within fourteen
(14) days of knowledge of the occurrence of the act complained of. Failure to assert a
grievance at the first applicable step within said fourteen (14) days of knowledge of the
occurrence thereof shall be deemed abandonment of the grievance. Failure at any step
of the procedure to appeal a grievance to the next step within the specified time limits
shall be deemed acceptable of the decision rendered at that step. Failure at the fIrst two
(2) steps in the procedure to communicate the decision on a grievance within the
specified time limits shall permit the aggrieved to proceed to the next step. The parties
may, by mutual agreement, extend the specified time limits.
D. Nothing contained in this ARTICLE or this Agreement shall be construed to
deny to any employee his/her rights under Section 15 of the New York Civil Rights
.
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Law or under the State Education Law or under applicable Civil Service Laws and
Regulations.
E. All grievances initiated by the Board or its designee shall be submitted in
writing to the President of the Association. If the grievance is unresolved within ten
(10) working days of submission, the Board may submit the grievance to arbitration in
accordance with STEP IV, above.
F. Nothing contained in this ARTICLE shall apply to any matter as to which an
exclusive method of review is prescribed by Civil Service Laws or Regulations; nor
shall termination of employment or discontinuance of the probation period be subject to
arbitration hereunder.
ARTICLE IX
Negotiations Procedures
A. There shall be negotiation in accordance with the procedures set forth herein
in a good faith effort to reach mutual understanding and agreement on matters affecting
the terms and conditions of employment of employees in the above described unit.
B. The Board agrees to enter into negotiations with the Association over a
successor agreement not later than five (5) months preceding the expiration of this
Agreement. The Board or the Association shall initiate such negotiations by requesting
a meeting of the parties at a mutually convenient date. Any agreement so reached shall
apply to all personnel included in the bargaining unit defined above and shall be
reduced to writing and shall be signed by the Board and the Association.
C. The Board and the Association during the negotiations shall present relevant
data, exchange points of view and make proposals and counterproposals. The Board
shall make available to the Association for inspection pertinent records of the Merrick
Union Free School District. Either party may, if it so desires, utilize the services of
outside consultants and may call upon professional and lay representatives to assist in
the negotiations.
D. If the negotiations described in the above sections have reached an impasse,
then the New York State Public Employee Relations Board's procedures on impasse
shall prevail.
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ARTICLE XX
Miscellaneous
A. If the employee is performing work in what is mutually agreed to be a higher
category than the one in which he/she is working, and that employee takes and passes
the Civil Service examination, that employee will be upgraded retroactive to the date
the examination was taken. In the event the parties cannot agree on whether or not the
work performed is in a higher category, then a Civil Service audit will determine the
category.
B. The damage property fund is $200 yearly.
C. If agency fee is negotiated with the Merrick Faculty Association, then the
same language shall become part of this agreement.
D. A joint labor-management committee shall be formed for the purpose of
recommending the development of a new evaluation form and a procedure for the
evaluation of probationary employees to provide for performance review, conferencing
and technical assistance.
ARTICLE XXI
Duration of Agreement
This Agreement shall be effective as of July 1, 1999 and shall continue in effect
until June 30, 2002.
In the event any provision or provisions hereof are held to be unlawful, the
remaining provisions of this Agreement shall remain in effect and the parties hereto
shall meet forthwith for the purposes of modifying the same to conform with law
and/or negotiating provision or provisions in lieu thereof.
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This Agreement shall become effective upon ratification by the Board and the
Association.
IN WITNESS WHEREOF, the parties hereunto set their hands and seal this
~~~
Andrea Messinger, President
Board of Education
--...
nette Tursi Co-President
Merrick Office Personnel Association
~1Ji
~L ()~
Susan O'Keefe, Co-P sident
Merrick Office Personnel Association
Ronald Smith, Ph.D.
Superintendent of Schools
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CLERK/CLERK TYPIST*
STEP 1999-00 2000-01 2001-02
Entry $20,724 $21,346 $21,986
1 $21,342 $21,982 $22,641
2 $22,358 $23,029 $23,720
3 $23,371 $24,072 $24,794
4, $24,393 $25,125 $25,879
5 $25,411 $26,173 $26,958
6 $26,424 $27,217 $28,034
7 $27,446 $28,269 $29,117
8 $28,459 $29,313 $30,192
9 $29,4 70 $30,354 $31,265
10 $30,494 $31,409 $32,351
11 $31,511 $32,456 $33,430
12 $32,518 $33,494 $34,499
13 $33,535 $34,541 $35,577
14 $34,559 $35,596 $36,664
15 $35,576 $36,643 $37,742
16 36,588 $37,686 $38,817
ACCOUNT CLERK/STENOGRAPHER*
STEP 1999-00 2000-01 2001-02
Entry $24,793 $25,527 $26,303
1 $25,411 $26,173 $26,958
2 $26,424 $27,217 $28,034
3 $27,446 $28,269 $29,117
4 $28,459 $29,313 $30,192
5 $29,470 $30,354 $31,265
6 $30,494 $31,409 $32,351
7 $31,511 $32,456 $33,430
8 $32,518 $33,494 $34,499
9 $33,535 $34,541 $35,577
10 $34,559 $35,596 $36,664
11 $35,576 $36,643 $37,742
12 $36,588 $37,686 $38,817
13 $37,611 $38,739 $39,901
14 $38,623 $39,782 $40,975
15 $39,635 $40,824 $42,049
16 $40,658 $41,878 $43,134
*Compensated on schedule or their 1999-00 salary increased by 3%, whichever is greater.
*Compensated on schedule or their 2000-01 salary increased by 3%, whichever is greater.
*Compensated on schedule or their 2001-02 salary increased by 3%, whichever is greater.
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SCHEDULE. A - SALARY SCHEDULE
MERRICK OFFICE PERSONNEL ASSOCIA TION
SALARY SCHEDULE (Con't.)
SENIOR ACCOUNT CLERK*
STEP 1999-00 2000-01 2001-02
Entry
. $33,671 $34,681 $35,721
1 $34,289 $35,318 $36,378
2 $35,272 $36,330 $37,420
3 $36,116 $37,199 $38,315
4 36,965 $38,074 $39,216
5 $37,802 $38,936 $40,104
6 $38,640 $39,799 $40,993
7 $39,478 $40,662 $41,882
8 $40,327 $41,537 $42,783
9 $41,159 $42,394 $43,666
10 $42,002 $43,262 $44,560
11 $42,840 $44,125 $45,449
12 $43,672 $44,982 $46,331
13 $44,521 $45,857 $47,233
14 $45,358 $46,719 $48,121
15 $46,202 $47,588 $49,016
PRINCIPAL ACCOUNT CLERK*
STEP 1999-2000 2000-01 2001-02
Entry $37,381 $38,502 $39,657
1 $37,999 $39,139 $40,313
2 $38,837 $40,002 $41,202
3 $39,675 $40,865 $42,091
4 $40,512 $41,727 $42,979
5 $41,356 $42,597 $43,875
6 $42,199 $43,465 $44,769
7 $43,042 $44,333 $45,663
8 $43,869 $45,185 $46,541
9 $44,717 $46,059 $47,441
10 $45,561 $46,928 $48,336
11 $46,392 $47,784 $49,218
12 $47,236 $48,653 $50,113
13 $48,085 $49,528 $51,014
14 $48,912 $50,379 $51,890
15 $49,755 $51,248 $52,785
*Compensated on schedule or their 1999-00 salary increased by 3%, whichever is greater.
*Compensated on schedule or their 2000-01 salary increased by 3%, whichever is greater.
*Compensated on schedule or their 2001-02 salary increased by 3%, whichever is greater.
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EMPLOYEE BENEFITS
Long Term Disability Benefits
Plan A
SCHEDULE B
INSURANCE BENEFITS
AMOUNT OF INSURANCE
60% of Basic Monthly Earnings to $2500. per
month. Benefits begin after ninety (90) days
of disability and continue until age 65 for such
disability.
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SCHEDULE C
MERRICK UNION FREE SCHOOL DISTRICT
Merrick, New York
PAYROLL DEDUCTION AUTHORIZATION
Please print
Last Name, First Name Middle Initial
Employee Organization Social Security Number
To the Board of Education:
I hereby authorize you to deduct from my salary and transmit to the above employee
organization an amount equal to the membership dues certified by said organization and
in the manner agreed upon with such organization.
I hereby waive all right, title, claim and interest to monies deducted and transmitted in
accordance with this authorization, and I hereby release the Board of Education, its
officers, agents and employees from any liability therefor.
I hereby revoke any and all authorizations heretofore made by me for such purpose.
This authorization shall remain in full force and effect as long as I am employed in
Merrick Union Free School District or until revoked by me in a writing delivered to
the Business Office of the School District between September 1st and September 15th of
any gIven year.
Employee Signature Date
Witnessed by
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